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Belysse’s vision on remuneration 

 Remuneration needs to be aligned with the current 

market practices and target a market median 

positioning of the total salary package. 

 The remuneration needs to reward individual 

performance. 

 Short-term variable pay needs to incentivise actions and results 

in line with the yearly Company targets. 

 Long-term commitment to the Company is stimulated 

through a share-based long-term incentive plan, that takes 

into account the stock performance of the Company. 

 Belysse’s remuneration will reward its employees fairly and 

appropriately regardless of gender, nationality and beliefs. 

It will solely be based on function and performance. 



Members of the board of directors 

 Director fee for independent non-executive directors 

 Additional fee for committee membership (per 

committee) 

 Additional fee applicable to the chairman of the 

Board of Directors 



Members of the management committee  

 Fixed remuneration 

 Short-term variable remuneration 

 One-off bonuses 

 Long-term plan 

 Other benefits 





 



 

Derogations from the remuneration policy 

No significant changes to the current policy 
[22 May 2024]


